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Start Smart Salary Negotiation Workshops Set

POTSDAM - The American
Association of University
Women (AAUW) and the
WAGE Project will provide
$tart $mart Salary Negotiation
Workshops throughout the
2011-12 academic year to pre-
pare college women to negoti-
ate for salaries and benefits as
they enter the job market.
There are currently more than
40 workshops scheduled across
the country.

$tart $mart Salary Negotia-
tion Workshops, piloted by
WAGE in 2007 and 2008, are
presented by trained facilita-
tors to provide young women
with a tool to combat the gen-
der pay gap.

AAUW's own research shows
that just one year out of col-
lege, women earn only 80 per-
cent as much as their male

counterparts earn, The pay gap
continues to grow from there.

$tart $mart helps to ensure
that graduating women know
how to negotiate for equitable
pay and appropriate benefits
for both their short- and long-
term economic security.

“In this period of increasing
job insecurity and economic
uncertainty, programs that set
women up for continuing suc-
CeSS Are MOre Necessary now
than ever before,” said AAUW
Executive Director Linda D,
Hallman, CAE. “Women are
frequently discriminated
against in their pay, and they
need to be empowered to ask
for what they so rightly
deserve. AAUW aims to do just
that - empower women through
education and training.”

“Over the last two academic

years, the partnership
between the WAGE Project
and AAUW has already
enabled thousands of young
women on campuses all over
the country to participate in
$tart $mart workshops. These
womén not only learned how
to determine the salary they
should seek when starting a
career after graduation but
also developed confidence that
they can get paid what they
are worth,” said WAGE Project
President Evelyn Murphy. “We
believe that this workshop
will help young women college
graduates lead the way in
eliminating the age-old gender
wage gap. We hope that all col-
leges and universities in
America will offer $tart $mart
on their campus this year.”
$tart $mart workshops are

free for student participants,
who receive information on
how to negotiate better start-
ing salaries and benefits and
then practice these skills
through role-playing exercises.
Workshop topics include how
the gender pay gap affects
women's earnings over a life-
time, how to develop a budget
and know one's bottom line,
and how to benchmark
salaries and benefits.

“The job search after gradu-
ation can be intimidating, and
without the right knowledge,
young women can easily fall
into the grasp of the wage
gap,” said Abby Lemay, a case
manager at the Coalition for
the Homeless of Central
Florida and an alumna of both
$tart $mart and AAUW's Stu-
dent Advisory Council.

“Attending $tart $mart on
my campus last year showed
me not only how to negotiate
for the right salary but also
how to research wages and
budget properly, and it gave
me the confidence | needed to
lanfl a job I really love. $tart
$mart taught me what I'm
worth; something every
woman needs to know.”

$tart $mart and other
AAUW leadership programs
are funded in part by the gen-
erous contributions of AAUW
members,

Local $tart $mart work-
shops have been held in the
last two years, sponsored by
the St. Lawrence County
Branch of AAUW in partner-
ship with the local colleges.
More are planned for this
academic year. Watch for

details as the planning moves
forward.

Membership in the St.
Lawrence County Branch is
open to anyone who supports
the mission of AAUW. AAUW
advances equity for women
and girls through advocacy,
education, and research.
AAUW's commitment to edu-
cational equity is reflected in
its publie policy advocacy,
community programs, leader-
ship development, conven-
tions and conferences,
national partnerships, and
international connections.

For more information about
AAUW locally, contact Presi-
dent Becky Gerber at 268-9957
or gerberrl@potsdam.edu or
Public Policy Chair Kathleen
Stein at 386-3812 or
ksteinl@tweny.rr.com .



